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Business immigration advice
trom Walker Morris’ experts

Our team of Business Immigration experts are
highly skilled in helping businesses navigate the
processes to ensure you are meeting your legal
obligations to prevent illegal working, and can
sponsor the right people to work in the UK to
meet your business’ needs if required.

Our expertise
We advise food companies on:

» Right to work compliance. Employers in the UK must conduct
Right to Work (RTW) checks before employment starts in
the specific manner prescribed by the Home Office, and keep
evidence of these checks. Failing to do so can result in penalties
up to £60,000 per illegal worker, reputational damage, and in
serious cases, criminal charges. It can also affect a business’
Home Office sponsor licence for hiring migrant workers. Recent
Home Office illegal working enforcement activity has increased
by 32%. Proper RTW compliance is essential, and we can help
with auditing compliance, updating policies, and training staff on
recruitment procedures.

» Sponsoring migrant workers. Many businesses, especially
in sectors like food production and manufacturing, rely on
sponsored migrant workers to address UK skills shortages.
As of September 2024, 107,250 organisations are registered
as licensed sponsors, up from 56,129 in December 2022.
Sponsors must adhere to strict sponsorship rules and
compliance duties, and the Home Office is increasingly
penalising sponsors for breaches, including for violations of
employment laws like national minimum wage. Non-compliance

can lead to licence revocation and the ability to sponsor workers
ending. Walker Morris LLP can assist with sponsor licence
applications, mock audits, and compliance training for staff.

» Seasonal Workers. The UK Seasonal Worker visa permits
migrant workers to work in poultry production (amongst other
roles) for a limited period each year. Poultry workers must be
sponsored by an approved scheme operator for work in an
eligible role. We've advised employers on the requirements of
the UK Seasonal Worker route and on how to ensure compliance
with their own responsibilities to ensure they can continue to rely
on seasonal workers in order to meet their business needs.

Our experience

We act as Business Immigration law advisers for clients such

as: Chipotle Mexican Grill UK Limited, Hovis Limited, Menzies
Distribution Limited, ParentPay Limited and Haven Leisure Limited.
Our team also has experience of advising a leading supermarket
chain on its immigration obligations.

The team are friendly, approachable
and great communicators. | always

feel important to them as a client.

No question or task is too much trouble,
and they explain legal processes in a
straightforward manner.”
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Our Business
Immigration experts

Click each person’s photo to find out
more about them on our website.

SHABANA MUNEER

Director, Head of Business Immigration
+44 (0)794 409 1497
habana.muneer@walkermorris.co.uk

RUTH JOWETT

Senior Associate, Business Immigration
+44 (0)779 687 5331
ruth.jowett@walkermorris.co.uk

AWESAH ABID
Associate, Business Immigration
+44 (0)758 588 3929
awesah.abid@walkermorris.co.uk
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